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ARTICLE 1
PREAMBLE
1.1 To effectuate the provisions of Chapter 392 of the Laws
of 1967 (the Public Employees Fair Employment Act), to
encourage and increase effective and harmonious working
relationships between the Wappingers Central School District
(hereinafter referred to as the "District") and its
administrators represented by the Wappingers Administrators
Association (hereinafter referred to as the "Association"), and
to enable the administrators to set guidelines in order to
implement policies established by the Board of Education so
that the cause of public education may best be served in the
Wappingers Central School District, this agreement sets forth
the terms and conditions of employment of the employees
represented by the Association and is made and entered into on
this first day of July 1992 by and between the District and
Association.
ARTICLE 2
RECOGNITION
2.1 By a resolution dated December 11, 1970, the District
recognizes the Association as the exclusive bargaining agent
for a negotiating unit which includes the following titles but
not limited thereto: Principal, Department Head, Coordinator,
Assistant Principal, Assistant Coordinator, High School Dean of
Students, and similar titles established hereafter during the
term of the agreement. All members of this unit are covered by
this agreement and shall hereinafter be referred to as
"administrators."
2.2 In consideration of the recognition of the Association
by the Board of Education as the sole and exclusive bargaining
representative of the administrators, the Association does
hereby affirm a policy that it does not assert the right to
strike against the District, nor will it assist in or
participate in any such strike by the administrators, nor will
it impose an obligation on the administrators to conduct,
assist, or participate in a strike. The term" strike" means
any strike or other concerted stoppage of work by the
administrators.
ARTICLE 3
DEDUCTIONS
3.1 The District agrees to the deduction of dues from the
salaries of its administrators for local, county, state, and
national professional, administrative, and supervisory
associations, or anyone of any combination of such
associations as said administrators in writing , individually,
and voluntarily, authorize the District to deduct and to
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transmit the monies promptly to such association. Written
authorization shall be made prior to November 1st of each
school year on forms approved by the District. The deductions
will be made in ten successive payments beginning with the
first administrator payroll date after November 1st.
3.2 The District shall deduct from the salary of any unit
member who is not a member of the Association an agency fee as
set forth by the Association. These deductions shall be paid
to the Association in the same manner and at the same time as
dues deductions are paid by the Association members. The
Association affirms that it has adopted such procedures for
refund of agency fee deduction as required in Section 208(3) (b)
of the Civil Service Law and any amendments thereto. This
provision for agency fee deductions shall continue in effect as
long as the Association maintains such procedures.
3.3 The District agrees to deduct payment for United States
Savings Bonds and life insurance payments from the salary of
any administrators requesting such deduction. The District
shall deduct payment for the TEG Federal Credit Union from the
salary of any administrators requesting such deduction.
3.4 The District agrees to withhold from the salary of
administrators the necessary contribution required to sustain
membership in a tax-sheltered annuity plan, said contributions
to be forwarded to agents as authorized by the District.
ARTICLE 4
TERMS OF EMPLOYMENT
4..1 Administrators have the right to join any administrative
organization, but membership in an administrative organization
shall not be required as a condition of employment.
4.2 When a member of the Association is affected by a
reorganization or reduction in the work force, the Board will
give one year advance notice of such and make every effort to
place the member in a comparable position or in some other
administrative position. If no administrative position is
available, the District will make every effort to place the
administrator in a teaching position when the person is
qualified. In such case, administrative service shall count as
years of service for placement on the teachers' salary
schedule. In the event an employee vacates a position, the
District will inform the Association in advance of reaching a
decision not to fill that position.
4.3 The members of the Association shall be employed within
one of the following classifications:
Elementary Principal
Secondary Principal
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administrators prior to June 30, 1986 shall receive
days for 10-month employees and 17 sick days for
employees on July 1 of each year of this agreement in
to carrying over all presently accumulated sick days.
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15 sick
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Elementary Assistant Principal
Secondary Assistant Principal
Department Head
Coordinator
Assistant Coordinator
High School Dean of Students
4.4 The Association recognizes the authority of the
Superintendent to transfer personnel within the District. When
a non-emergency and/or involuntary transfer of an administrator
is to be made, the Superintendent shall meet and confer with
such administrator to explain the reasons for the transfer at
least five days prior to such transfer.
ARTICLE 5
POSTING OF VACANCIES
5.1 All vacancies in professional positions, other than
classroom teaching positions, shall be publicized as follows:
A. Notice of the openings shall be publicized in the
individual school bulletins, posted on the teachers' bulletin
boards, and sent to each administrator at least five school
days before applications are closed, except in emergency
situations where said date of anticipated appointment shall be
announced. The President of the Association shall receive
copies of all posted notices one day prior to posting.
B. The posting shall clearly stipulate the
qualifications for the position. All administrators who
possess the necessary qualifications so stated without regard
to age, race, creed, color, religion, sex, or marital status
shall be permitted to file a written application within the
time limit.
C. No applicant who does not meet the qualifications
will be appointed. The District reserves the right to reject
all applications and republicize the vacancy.
D. Grievances concerning Article 5 may be brought only
on procedural matters.
ARTICLE 6
LEAVE BENEFITS
6.1 Sick Leave Policy
-3-
II
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
B. Unused sick days may be accumulated without limit.
c. Administrators shall have the option of transferring
accumulated sick days to any administrator whose sick leave has
become depleted.
D. Professional personnel employed as District
administrators after July 1, 1986 shall receive sick days as
needed through June 30, 1990. Effective July 1, 1990, sick
days shall be granted, accumulated, and transferred as
described in Article 6.1.A - 6.1.C above.
E. Effective July 1, 1990, administrators employed
after July 1, 1986 who were District teachers as of the date of
hire as an administrator shall have credited to their sick
leave the number of sick days accumulated as teachers as of the
date of hire as an administrator.
F. Sick days shall be granted only for the personal
illness of the administrator.
6.2 Vacation
A. Professional personnel employed as District
administrators prior to June 30, 1986 shall continue to earn
vacation days for use in the following school year.
Professional personnel employed as District administrators
after July 1, 1986 shall earn vacation days for use in the
current school year.
B. All 10-month administrators shall earn 10 vacation
days per year effective September 1 of each school year.
c. All 12-month administrators shall earn vacation days
effective July 1 of each school year according to the following
schedule:
Year of Service Number of Vacation Davs
1 through 3
4 through 10
11 or more
15
20
25
D. A prorated number of vacation days shall be earned
by the administrator during any school year in which the
administrator is not actively employed as an administrator for
the entire school year.
E. In order to determine the administrator's year of
service for the purpose of placement on the above schedule, a
school year shall be considered to be a full year of service if
the administrator is actively employed as an administrator for
more than 50% of said school year.
-4-
-5-
.
.
.
I
.
.
.
.
I
.
.
.
I
'.
.
.
.
I
I
F. No person who enters administrative service after
June 26, 1987 shall receive any service credit for vacation
purposes by virtue of prior teaching experience.
G. Administrators may accumulate up to a maximum of 15
vacation days. A minimum of 15 vacation days must be taken in
anyone contract year.
H. All vacation days shall be subject to the approval
of the immediate su.pervisor. In the event that the individual
is asked to and does forfeit said vacation days and is unable
to reschedule said vacation days during the remainder of the
school year, he/she shall receive his/her per diem salary for
each day forfeited.
6.3 Personal Leave
Requests by administrators for time off for a reasonable number
of days shall be granted without loss of pay where the reason
for the absence is beyond the control of the individual, cannot
readily be rescheduled after school hours, and the individual
notifies his/her immediate superior as far in advance as
possible.
6.4 Holidays
Fifteen holidays (fourteen for ten-month employees) shall be
granted during the school year. The Association shall be
consulted before the holiday schedule is put into effect.
ARTICLE 7
FRINGE BENEFITS
7.1 Health Insurance
A. Effective February 1, 1995, the District shall pay
95% of the premium for family or individual coverage for all
administrators electing to participate in such coverage and for
administrators who retired after July 1, 1992. Administrators
may participate in the Dutchess Educational Health Insurance
Consortium Base Plan, Community Health Plan, or MVP Health
Plan.
B. Any administrator who participated in the District's
health insurance plan on January 1, 1990 or who first enters
District service subsequent to that date and can demonstrate
proof of alternate health insurance coverage, shall have the
option of withdrawing from District health insurance coverage
and shall execute any and all documents necessary to effect
such withdrawal. In the event of such withdrawal the
administrator shall receive, in lieu of health insurance
benefits provided by Section 7.1.A, the sum of $1,000 per annum
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if such administrator had family coverage or $500 per annum if
such administrator had single coverage. Such sums shall be
paid in February and in June. An administrator having
withdrawn pursuant to this paragraph may rejoin the plan only
upon repayment to the District of all sums paid to the
administrator during the then current school year.
C. As of February 1, 1995, no administrator, active or
retired, shall be covered under more than one health insurance
plan provided by the District. Any administrator who is
actively employed and eligible to be covered under both his/her
own District-provided plan and under another District-provided
plan, who withdraws or is withdrawn from his/her own plan as of
February 1, 1995, shall receive an annual payment of $2,500
(prorated for 1994-95) during his/her period of active
employment in the bargaining unit. Nothing herein shall
prevent any administrator, active or retired, from re-enrolling
for coverage, without interruption, should he/she become
ineligible for coverage under the family plan of his/her
spouse.
7.2 Workers' Compensation
Administrators who are injured in the course of their
employment and who are entitled to Workers' Compensation, shall
return to the District any benefits paid under Workers'
Compensation for loss of wages for the time for which
administrators receive full sick leave pay. Administrators
shall be entitled to retain any schedule awards received at any
time and shall also be entitled to retain any benefits paid
under Workers' Compensation for loss of wages during the time
in which sick leave is not granted.
7.3 Welfare Fund
The District shall contribute toward a welfare fund for
administrators represented by the Association in the amount of
$450 per year in 1992-93 and 1993-94, $600 per year in 1994-95
and 1995 -96, and $650 per year in 1996 - 97 and 1997 - 98. This
fund shall be administered by the Association in accordance
with federal and state laws governing the administration of
welfare funds.
ARTICLE 8
RETIREMENT
8.1 Special Retirement Year Allowance
A. Any administrator having been in the employ of the
District for ten or more years in any capacity shall be
eligible for the special retirement year allowance provided a
GO-day notice of such intention to retire under the New York
-6-
State Teachers' Retirement System is given in writing to the
Superintendent of Schools.
B. The special retirement year allowance shall be based
on the final base annual salary and shall be paid in equal
installments on each administrator payroll date between the
effective date of retirement and the end of the calendar year
of retirement.
C. A 12-month notice of such intention to retire may be
given to the Superintendent of Schools in writing, in which
case the retiree may elect to have such allowance paid in equal
installments on each administrator payroll date during the last
school year of employment only. If this option is chosen, the
allowance shall be based on the number of accumulated sick days
as of the date on which notice of such intention to retire is
given to the Superintendent.
D. Effective with the 1994-95 school year, the special
retirement year allowance shall be paid at the rate of 40% of
the administrator's daily rate of pay multiplied by the number
of accumulated sick days.
8.2 Retirement :[ncentive Payment
A. Retirement incentive is offered to any administrator
who becomes eligible or is eligible for retirement during the
term of this agreement provided a GO-day notice of such
intention to retire is given in writing to the Superintendent
of Schools. The incentive payment shall consist of a payment
of 10% of the final annual base salary upon filing for
retirement, 10% upon retirement, and 10% to be paid in equal
installments on each administrator payroll date between the
effective date of retirement and the end of the calendar year
of retirement.
B. To be eligible to receive the retirement incentive
payment, individuals who become eligible to retire during the
term of this agreement must retire on June 30 of the school
year in which the individual becomes eligible to retire. Those
eligible for retirement as of July 1, 1994 must retire on June
30, 1995.
ARTICLE 9
SALARIES
9.1 Initial salary schedule placement for administrators
shall be in accordance with Appendix A attached hereto. After
initial placement, administrators shall be paid in accordance
with the salary schedules set forth in Appendices C through G.
Administrators shall advance one step on the schedules,' through
the 1997-98 school year only, if actively employed for 75% or
more of the previous school year. The District reserves the
-7-
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right to determine the placement of
bargaining unit on the salary schedule.
9.2 A non-principal temporarily replacing a principal shall
receive his/her own salary plus 10%, retroactive to the first
date of the replacement, if said replacement extends beyond one
month.
new members of the
ARTICLE 10
CONFERENCES
10.1 The non-cumulative sum of $8,000 shall be provided for
conferences in each year of this agreement. Requests for
attendance at conferences shall be submitted to the
Superintendent of Schools who shall have final approval of said
requests.
ARTICLE 11
STAFF DEVELOPMENT
11.1 The District shall allocate a maximum of $5,000 each
year to cover the cost of a staff development program. Such
offerings are initiated by the District with input from the
Association.
ARTICLE 12
GRADUATE STUDIES
12.1 Administrators shall receive reimbursement for full cost
of tuition for all courses of graduate study previously
approved by the Superintendent and successfully completed.
ARTICLE 13
MILEAGE
13.1 Administrators shall be reimbursed at the prevailing IRS
rate for all travel between buildings and for conferences and
other school business when traveling by one's own private
vehicle. In the interes~ of economy, administrators shall make
every effort to utilize school transportation. Upon legitimate
request the Superintendent of Schools will furnish the
administrator with an official statement of the amount of
mileage expended by the administrator for school purposes.
ARTICLE 14
CHAPERONING
14.1 Administrators assigned to directly supervise students
-8-
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for student related events before 6:00 a.m. or after 4:00 p.m.
on regular work days or at any time on weekends and/or holidays
shall be paid at the rate of $15.00 per hour or fraction
thereof to a maximum of $90.00 per day. Administrators shall
not receive chaperone pay for student related events occurring
on or after January 1, 1995.
ARTICLE 15
MISCELLANEOUS PROVISIONS
15.1 The parties agree that all items currently negotiated
have been discussed during the negotiations leading to this
agreement and therefore agree that negotiations will not be
reopened on any such item, whether contained herein or not,
during the life of this agreement except as provided in Article
19. The failure of either party to propose discussion of a
particular matter does not constitute a concession that such
matter is or is not negotiable in future negotiations.
15.2 If any provision of this agreement or any application of
this agreement to any administrator shall be found contrary to
law, then such provision or application shall be deemed valid
and subsisting only to the extent permitted by law, but all
other provisions or applications shall continue in full force
and effect. To the extent that this agreement is in accordance
with applicable law, it shall supersede any rules, regulations,
or practices of the Board which shall be contrary to or
inconsistent with its terms.
15.3 The District shall provide legal counsel to defend any
administrator in any action or proceedings, whether judicial,
quasijudicial, or administrative, arising out of any
disciplinary action taken against a student, teacher, or any
subordinate, or any such proceeding resulting from any
administrator's discharge and/or performance of any and all of
his/her duties within the course and scope of his/ her
employment, provided, however, that the Board shall not be
required to comply with the requirements hereof unless such
administrator shall within ten days of the time he/she is
served with any summons, complaint, process, notice, citation,
demand, or pleading, deliver the original or copy of same to
the Board.
15.4 The President of the Association and two members
designated by the President shall meet once each semester with
the Superintendent and two persons designated by the
Superintendent to review and discuss matters of mutual concern.
15.5 The Superintendent will make every effort to keep the
Association informed of any proposed changes in existing
policies or regulations before such are finalized.
15.6 The President of the Association or his/her designee
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shall receive, at the discretion of the Superintendent of
Schools, reasonable amounts of free time to conduct Association
business. The Association President shall direct requests for
such free time in writing to the Superintendent at least two
weeks in advance.
ARTICLE 16
GRIEVANCE PROCEDURE
16.1 A grievance shall mean a complaint by an employee or
group of employees in the bargaining unit, or by the
Association, that there has been a misinterpretation of a
provision of this agreement or any District or administrative
policy or rule.
16.2 A grievance shall be processed in the following stages:
Stage I
The aggrieved party shall present the grievance in
writing to his/her immediate supervisor or his/her
designee.
Stage II
Within ten days after disposition of the grievance at
Stage I, the grievant may appeal in writing to the
Superintendent of Schools or his/her designee.
Stage III
Within fifteen days after the disposition of the
grievance at Stage II, the grievant may appeal in writing
to the Board of Education.
Stage IV - Arbitration
If the aggrieved party is not satisfied with the decision
at Stage III, the Association may submit the grievance to
arbitration by making a written request to the American
Arbitration Association for the services of an arbitrator
within fifteen days of the decision at Stage III and the
parties shall be bound by their rules.
The decision of the arbitrator shall be final and binding
upon all parties.
The costs of the services of the arbitrator, including
expenses, if any, will be borne equally by both parties.
A meeting of the parties for the purposes of presenting mutual
positions shall be held at Stage I, Stage II and/or Stage III
within not less than three days of a request for such meetings
-10-
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16.3 An administrator shall have the right to present
grievances in accordance with these procedures, free from
coercion, interference, restraint, discrimination, or reprisal.
16.4 An administrator shall have the right to be represented
in each stage of the procedures by a person or persons of
his/her choice.
16.5 All meetings shall be confidential.
16.6 Where a grievance arises as a direct result of an action
of the Board of Education, a grievance may be submitted
directly to Stage II.
16.7 Nothing contained herein shall be construed as limiting
the right of any administrator having a grievance to discuss
the matter informally with any appropriate member of the
administration and having the grievance informally adjusted
without the intervention of the Association. In the event that
any grievance is adjusted without formal determination,
pursuant to this procedure, such adjustment shall be binding
upon the aggrieved party and shall, in all respects, be final.
Said adjustment shall in no event, however, create a precedent
or ruling binding upon either of the parties to this agreement
in future proceedings.
~6.8 Where remedy or remedies are available to an employee in
addition to this grievance procedure, the employee may, at
his/her sole option, select whichever forum he/she shall desire
but such election shall thereupon and thereafter exclude the
use of any other.
16.9 No grievance as described herein will be entertained,
and such grievance will be deemed waived, unless the grievance
is forwarded at the first available stage within thirty days
after the administrator knew or should have known of the act or
condition on which the grievance is based.
16.10 Since it is important to good relationships that
grievances be processed as rapidly as possible, every effort
will be made by all parties to expedite the process. The time
limits specified for either party may be extended only by
mutual agreement.
16.11 If a decision at one stage is not appealed to the next
stage of the procedure within the time limit specified, the
grievance will be deemed to be discontinued and further appeal
under this agreement will be barred.
-11-
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16.12 The preparation and processing of grievances, in so far
as practicable, shall be conducted during the hours of
employment. All reasonable effort will be made to avoid
interruption of classroom activity and to avoid involvement of
students in any phase of the grievance procedure.
16.13 The Board of Education and the Association agree to
facilitate any investigation which may be required and to make
available any and all material and relevant documents,
communications, and records concerning the alleged grievance.
16.14 Use of the word" days" in this Article shall mean
regular work days.
ARTICLE 17
EVALUATIONS
17.1 Members of the bargaining unit are to be evaluated in
accordance with the following guidelines:
A. Principals are to be evaluated by the Director of
Administration with input from the Assistant Superintendent for
Administration and Superintendent of Schools.
B. Coordinators are to be evaluated by the Director of
Instruction with input from the Assistant Superintendent for
Instruction and Superintendent of Schools.
C. Assistant Principals and High School Deans of
Students are to be evaluated by their respective principal with
input from the Director of Administration, Assistant
Superintendent for Administration, and Superintendent of
Schools.
D. Assistant Coordinators are to be evaluated by their
respective Coordinator with input from the Director of
Instruction, Assistant Superintendent for Instruction, and
Superintendent of Schools.
Any input from other than the immediate supervisor as listed in
17 . 1 . A through 17.1.E above must be indicated in the
evaluation. The completed evaluation must be initialed by any
and all administrators giving input.
Grievances regarding evaluations are to be made informally to
the S~perintendent of Schools. If a resolution is not reached,
then a formal grievance may be made to the Board of Education.
Any change in the format to be used for annual evaluations and
the dates by which the evaluations will be completed will be
mutually developed and agreed to by a committee of Association
representatives and Central Office Staff representatives.
-12-
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17.2 A committee appointed by each party shall continuously
review the instrument of evaluation which shall contain the
criteria upon which the members of the unit will be evaluated.
Any recommendation for change will be mutually agreed upon.
17.3 An administrator may appeal his/her evaluation only
through Stage III of the grievance procedure.
17.4 Before any evaluation or derogatory material is placed
in the administrator's personnel file, the administrator shall
have the opportunity to read and sign same and attach comment
if desired.
ARTICLE 18
LEGISLATIVE ACTION
18.1 It is agreed by and between the parties that any
provision of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective
until the appropriate legislative body has given approval.
ARTICLE 19
DURATION OF AGREEMENT
19.1 This contract shall be effective as of July 1, 1992 and
shall continue in effect through June 30, 1998 subject to
reopening as follows:
Written notice must be provided prior to the expiration
date of this agreement in the event either party wishes to
amend this agreement. Negotiations concerning such proposed
amendments shall proceed promptly thereafter at a mutually
agreed upon time and place. Amendments resulting from
negotiations shall take effect beginning the following July 1st
or at such time as may be mutually agreeable to the parties.
19.2 The District and the Association have ratified the above
agreement and such ratification is verified by the signatures
below.
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I APPENDIX A - INITIAL SALARY SCHEDULE PLACEMENTS
I BASE 1993-94 1994-95
I Annis, Frank 10 AP/CBarton, L Guy 13PIC
I
Bedford, Calvin 5D 5 AP/C
Biasotti, John 16 PIC
Blose, Robert 8P/C
I Cardoza, Sidney
18 AP/C
Carione, Frank 10 PIC
Carpenter, Gretchen 12 PIC
I Caroll, Kevin
2D
Chambers- Sexton, Christine 2 AP/C
Cole, Ronald 12 PIC
I Connelly, Thomas 15 PICCorrigan, Joseph 14PIC
Craft, Barbara 5 PIC
I DeFillipo, Michael 10PICDiDonato, Joseph 6P/C
Dvorkin, Robert 4 AP/C
I Epstein, Sylvia 7P/CGardner, Rosemarie 5D
Gau, Gregg 14AP/C
I Harrel, Elizabeth 6 AP/C 5P/CHorgan, John 12PIC
I
Hust~d, Gerald 13AP/C 9P/C
Jackson- Ivey, Nadine 2 AP/C
Jutton, Robert 8P/C
I
Kenney,R Thomas 13PIC
Kenny,John 12PIC
Koehnen,Kathleen 2P/C
I Lederstein, Libbie
10PIC
Linville, Judith 5 AP/C 2P/C
Marguglio, Jack 14 AP/C
I McCarthy, John
2 AP/C
Merlino, John 12PIC
Miller, Stephen 12PIC
I Rinaldo, Roberta 14 PICRottkamp, Cyril 11 AP/C
Ruggi, John 5 AP/C
I Sloat, Richard 13PICWinters, Justine 12 PIC
Zych, Edward 14 AP/C
I
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APPENDIXB APPENDIXC
BASE ADMINISTRATOR SALARY SCHEDULE 1993-94 ADMINISTRATOR SALARY SCHEDULE
Assis tant Assistant
Princi pals I Princi pals I Principals I Principals I
Coordinators Coordina tors Deans Coordinators Coordina tors Deans
1 $51,510 $45,819 $42,767 1 $52,798 $46,965 $43,836
2 $52,755 $46,900 $43,801 2 $54,074 $48,073 $44,896
3 $54,000 $47,981 $44,835 3 $55,350 $49,181 $45,956
4 $55,245 $49,062 $45,869 4 $56,626 $50,289 $47,016
5 $56,490 $50,143 $46,903 5 $57,902 $51,397 $48,076
6 $57,735 $51,224 $47,937 6 $59,178 $52,505 $49,135
I 7 $58,980 $52,305 $48,971 7 $60,455 $53,613 $50,195
...... 8 $60,225 $53,386 $50,005 8 $61,731 $54,721 $51,255VI
I 9 $61,470 $54,467 $51,039 9 $63,007 $55,829 $52,315
10 $62,715 $55,548 $52,073 10 $64,283 $56,937 $53,375
11 $63,960 $56,629 $53,107 11 $65,559 $58,045 $54,435
12 $65,205 $57,710 $54,141 12 $66,835 $59,153 $55,495
13 $66,450 $58,791 $55,175 13 $68,111 $60,261 $56,554
14 $67,695 $59,872 $56,209 14 $69,387 $61,369 $57,614
15 $68,940 $60,953 $57,243 15 $70,664 $62,477 $58,674
16 $70,185 $62,034 $58,277 16 $71,940 $63,585 $59,734
17 $71,430 $63,115 $59,311 17 $73,216 $64,693 $60,794
18 $72,675 $64,196 $60,345 18 $74,492 $65,801 $61,854
19 $73,920 $65,277 $61,379 19 $75,768 $66,909 $62,914
-------------------
APPENDIXD APPENDIX E
1994-95 ADMINISTRATOR SALARY SCHEDULE 1995-96 ADMINISTRATOR SALARY SCHEDULE
Assistant Assistant
Principals/ Princi pals / Principals/ Principals/
Coordina tors Coordinators Deans Coordinators Coordinators Deans
1 $54,382 $48,623 $45,401 1 $56,285 $50,575 $47,240
2 $55,696 $49,765 $46,493 2 $57,646 $51,757 $48,370
3 $57,011 $50,906 $47,585 3 $59,006 $52,938 $49,500
4 $58,325 $52,047 $48,676 4 $60,366 $54,119 $50,630
5 $59,639 $53,189 $49,768 5 $61,727 $55,300 $51,760
6 $60,954 $54,330 $50,860 6 $63,087 $56,481 $52,890
I 7 $62,268 $55,471 $51,951 7 $64,448 $57,663 $54,020
.......
8 $63,583 $56,612 $53,043 8 $65,808 $58,844 $55,149
'"I 9 $64,897 $57,754 $54,135 9 $67,168 $60,025 $56,279
10 $66,211 $58,895 $55,226 10 $68,529 $61,206 $57,409
11 $67,526 $60,036 $56,318 11 $69,889 $62,387 $58,539
12 $68,840 $61,177 $57,409 12 $71,250 $63,569 $59,669
13 $70,155 $62,319 $58,501 13 $72,610 $64,750 $60,799
14 $71,469 $63,460 $59,593 14 $73,970 $65,931 $61,928
15 $72,783 $64,601 $60,684 15 $75,331 $67,112 $63,058
16 $74,098 $65,742 $61,776 16 $76,691 $68,293 $64,188
17 $75,412 $66,884 $62,868 17 $78,052 $69,475 $65,318
18 $76,727 $68,025 $63,959 18 $79,412 $70,656 $66,448
19 $78,041 $69,166 $65,051 19 $80,772 $71,837 $67,578
-------------------
APPENDIXF APPENDIXG
1996-97 ADMINISTRATOR SALARY SCHEDULE 1997-98 ADMINISTRATOR SALARY SCHEDULE
Assistant Assistant
Principals! Princi pals! Principals! Principals!
Coordina tors Coordina tors Deans Coordinators Coordinators Deans
1 $58,537 $52,598 $49,130 1 $61,171 $54,965 $51,341
2 $59,951 $53,827 $50,305 2 $62,649 $56,249 $52,569
3 $61,366 $55,055 $51,480 3 $64,128 $57,533 $53,797
4 $62,781 $56,284 $52,655 4 $65,606 $58,817 $55,025
5 $64,196 $57,512 $53,830 5 $67,085 $60,100 $56,253
6 $65,611 $58,740 $55,005 6 $68,563 $61,384 $57,480
I 7 $67,025 $59,969 $56,180 7 $70,042 $62,668 $58,708
......
8 $68,440 $61,197 $57,355 8 $71,520 $63,951 $59,936-...J
I $69,855 $62,426 $58,530 9 $72,999 $65,235 $61,1649
10 $71,270 $63,654 $59,705 10 $74,477 $66,519 $62,392
11 $72,685 $64,883 $60,880 11 $75,956 $67,803 $63,620
12 $74,100 $66,111 $62,055 12 $77,434 $69,086 $64,848
13 $75,514 $67,340 $63,230 13 $78,913 $70,370 $66,076
14 $76,929 $68,568 $64,405 14 $80,391 $71,654 $67,304
15 $78,344 $69,797 $65,581 15 $81,870 $72,937 $68,532
16 $79,759 $71,025 $66,756 16 $83,348 $74,221 $69,760
17 $81,174 $72,254 $67,931 17 $84,827 $75,505 $70,988
18 $82,589 $73,482 $69,106 18 $86,305 $76,789 $72,216
19 $84,003 $74,711 $70,281 19 $87,783 $78,073 $73,443
-------------------
